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Anti-racism guide
Here at UHD, we are committed to creating 
a work environment where everyone 
can flourish and no one is subjected to 
racism or discrimination. As part of our 
commitment we have created four guides 
to help you navigate incidents of racism 
or discrimination, feel confident about 
raising concerns and identify and address 
inappropriate behaviour. Read them here.

“As the trust board of University Hospital 
Dorset, we affirm that the trust is an open, 
non-judgemental, and inclusive organisation 
that will not tolerate racism or discrimination. 
We celebrate the diversity of our staff and 
community. We will treat all our staff with 
dignity and respect, irrespective of their race, 
gender, religion, age, disability, or sexual 
orientation.”Statement from the UHD board of directors

Who are these guides for?
Everyone has a responsibility to create 
and uphold an anti-racist culture at UHD. 
These guides have guidance on handling 
and reporting incidents for staff and for 
managers. We encourage you to review 
the guidance, educate yourself by 
watching the videos and support UHD in 
developing an anti-racist culture.
The sentiments, principles and suggestions 
in this anti-racism guide apply equally to all 
our staff including those with other protected 
characteristics including disability, gender, 
religion, age or sexual orientation.

Why now?
We have recently observed an increase 
in colleagues from an ethnically diverse 
background being subjected to abuse, bullying 
and harassment from both patients and staff. 
Public sector duty reporting, repeated internal 
surveys and personal accounts from those 
affected confirms that taking action is morally, 
ethically and legally the right thing to do.
Deepa Pappu, equality, diversity and inclusion 
lead said: “We have designed these guides 
to raise awareness of race and racism and 
support all of Team UHD. Racism has a 

negative impact on the wellbeing of both the 
person it is directed at and that of witnesses/
bystanders. The content of these guides 
is based on our NHS Staff Survey results, 
discussions with our internationally educated 
nurses and doctors forums, feedback from 
various listening events and surveys of our 
ethnically diverse staff.”
Siobhan Harrington, chief executive, added: “We 
all need to work together towards ending racism 
and discrimination in the workplace. I really 
believe this is unacceptable. We must make 
real change to the culture of our organisation 
by creating a more inclusive, open and non-
judgmental work environment in which all staff 
are treated with dignity and respect. We are 
asking you to challenge racism when you see 
it and support any of our staff who have a bad 
experience by listening and encouraging them  
to speak up through the appropriate channels.” 

Thank you to the following people 
who helped us to create these 
guides...
The Diverse Ethnicity Network - 
Judith Dube and Monica Chigborogu 
(networks leads)
Internationally Educated Nurses  
Forum
Benedicta Ogana, staff nurse
Dr Muhammad Asad
Malcolm Keith, mandatory trainer
Helen Martin, Freedom To Speak Up Guardian
Human Resources - Lisa White and Nick Childs
Patient Engagement - Laura Northeast
Imperial College NHS Healthcare Trust
North Bristol NHS Trust 

https://intranet.uhd.nhs.uk/index.php/equality-diversity-inclusion/anti-racism-guidance



